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UNEMPLOYMENT RATE FOR BLACKS 
ABOUT UNCHANGED IN APRIL 


WASHINGTON -- The unemployment rate for black workers was 14.8 percent 
in April; it was 14.7 percent a month earlier, the Bureau of Labor Statistics 
of the U.S. Department of Labor reported. 


The jobless rate for black adult men was unchanged over the month at 
12.6 percent. The unemployment rate for black adult women edged up over 
the month from 12.2 to 12.5 percent. 


The unemployment rate for black youth was 42.6 percent in April; it 
was 43.7 percent a month earlier. 


The number of jobs on nonfarm payrolls rose in April, and unemployment 
was about unchanged, the Bureau of Labor Statistics of the U.S. Department 
of Labor reported The overall unemployment rate was 7.0 percent, 
and the civilian worker rate was 7.1 percent. 


Nonagricultural payroll employment--as measured by the survey of 
business establishments--rose by about 200,000 to reach the 100-million 
mark in April. Despite weakness in mining and manufacturing, almost 1 
million jobs have been added during the first 4 months of 1986. Civilian 
employment--as measured by the survey of households--was little changed 
over the month. 


Unemployment (Household Survey Data) 


The number of unemployed  persons--8.3 million, seasonally 
adjusted--was virtually unchanged in April, as was the civilian worker 
unemployment rate of 7.1 percent. There were some minor offsets among the 
major age-sex groups, however, as the unemployment rate of teenagers rose 
(to 19.6 percent), while that for adults dropped slightly. Jobless rates 
for whites (6.1 percent), and Hispanics (10.4 percent) were all about the 
same as in the previous month. : 


Among those unemployed in April, there was a decline in the number of 
job losers, particularly those on layoff, but an increase in the number of 
job leavers. The mean and median duration of unemployment were about 
unchanged at 6.5 and 14.3 weeks, respectively. 


The number of persons working part time for economic reasons--often 
referred to as the partially unemployed--rose by nearly 400,000 to 5.9 
million. This increase was concentrated among persons who usually work 
full time but had their hours cut as a result of slack work. 


Civilian Employment and the Labor Force (Household Survey Data) 


At 108.9 million, seasonally adjusted, civilian employment was 
virtually unchanged in April, and there were no substantive over-the~month 
changes among the major age, sex, race, and ethnic groups. The civilian 
employment-population ratio--the proportion of the civilian population with 
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jobs--was 60.4 percent, the same as in the previous 2 months. Over the 
year, civilian employment rose by 1.7 million, after adjustment for the 
population revisions introduced in January. 


The civilian labor force held steady at 117.2 million, after seasonal 
adjustment. In the past year, the civilian labor force has also grown by 
about 1.7 million (again, after adjustment for population revisions). 
Adult women accounted for nearly three-fifths of the increase. Because the 
teenage population was declining between 1978 and 1985, their teenage labor 
force also decreased throughout most of that period. Over the past year, 
however, both the teenage population and labor force levels have 
stabilized. 


Industry Payroll Employment (Establishment Survey Data) 


The number of employees on nonagricultural payrolls rose by 205,000 in 
April to 100 million, after seasonal adjustment, continuing the recent 
pattern of modest job growth. The job count was 2.9 million above its 
year-earlier level. Construction and services paced the April job 
expansion, 


In the service-producing sector, the services industry continued its 
strong job expansion, increasing by 85,000. There was also a gain of 
45,000 in finance, insurance, and real estate, in part reflecting the boom 
in mortgage financing brought on by falling interest rates. Wholesale 
trade posted an increase of 25,000, while retail trade employment rose 
about in line with the usual seasonal expectation for April and thus was 
little changed after seasonal adjustment. Employment in government and 
transportation and public utilities was unchanged. Overall, employment in 
the sector rose by 185,000. 


In the goods-producing sector, employment in the construction 
industry, at nearly 5 million in April, increased by 85,000 over the month, 
after adjustment for seasonality. This increase reflects the continued 
strength in the housing industry and especially dry weather during the 
April survey period. 


In marked contrast, the oil and gas extraction component of the mining 
industry continued to trend downward, dropping by 35,000 in April. This 
industry has lost 1 out of 8 of its jobs in the last 3 months. 
Manufacturing employment continued to wane, edging down by 25,000 over the 
month, the third consecutive decline. There were small but widespread 
declines among many of the individual manufacturing industries. 


Weekly Hours (Establishment Survey Data) 


The average workweek of production or nonsupervisory workers on 
private nonagricultural payrolls remained at 35.0 hours in April, after 
seasonal adjustment. Weekly hours in manufacturing edged down 0.1 hour to 
40.6 hours, while factory overtime increased 0.1 hour to 3.5 hours. 


more 
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The index of aggregate weekly hours of production or nonsupervisory 
workers on private nonagricultural payrolls was about unchanged at 119,1 
(1977=100), after seasonal adjustment. The mining index declined sharply 
for the third straight month, falling by 4.0 percent in April to 96.6. 


Hourly and Weekly Earnings (Establishment Survey Data) 


Average hourly and weekly earnings were unchanged in April, both on an 
actual and seasonally adjusted basis. Average hourly earnings were $8.74, 
not seasonally adjusted, and average weekly earnings were $304.15. Over 
the past year, hourly earnings rose 20 cents and weekly earnings $6.10. 


The Hourly Earnings Index (Establishment Survey Data) 


The Hourly Earnings Index (HEI) was 168.8 (1977=#100) in April, 
seasonally adjusted, unchanged from March. For the 12 months ended in 
April, the increase was 2.5 percent. The HEI excludes the effects of two 
types of changes unrelated to underlying wage rate movements--fluctuations 
in manufacturing overtime and interindustry employment shifts. In dollars 
of constant purchasing power, the HEI increased 0.7 percent during the 
12-months ended in March. ; 
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OSHA RECOGNIZES 15 BLACK EMPLOYEES 
AT ANNIVERSARY OBSERVANCE 


WASHINGTON -- Fifteen black employees were recognized for their service 
to the U.S. Department of Labor's Occupational Safety and Health Administration 
(OSHA) during the agency's observance of its 15th anniversary here. 


All of the employees have been with OSHA since it was formally created 
April 28, 1981. 


Secretary of Labor William E. Brock and OSHA's acting director, Patrick 


Tyson, presented certificates of appreciation recognizing the employees' service 
to the agency. ‘ 


Noting the agency had formerly been criticized for nitpicking, Brock told 
employees, "You've developed a reputation for fairness, for cooperation, for 
seeing both sides of a problem and seeking a good solution." 


"Your commitment and dedication to safety and health is one of the 
strengths of this department," Brock said. Brock also said he expects the 
agency to focus on establishing priorities for developing safety and health 
standards and on speeding up the standard setting process in the future, 


The 15 employees are: Corliss Alford, Theresa B. Berry, Bonnie R. Boone, 
Carole Brauner, Claudia A. Bridgett, Margaret C. Gray, Louellen Jennings, 


Vernette 0. Johnson, Sandra L. Jones, Lloyd Keeling, Rencie V. McGlown, 
Tyrone Neal, Mary D. Pierce, Lionel M. Rogers and Mildred 4. Saunders. 


# # # 
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BLACK WOMAN SUPERVISES IN 
MALE-DOMINATED FIELD 


WASHINGTON -- "When you’re a black woman who gives the orders in a 
typically male-dominated field, you're bound to encounter some problems," said 
Audrey C. Johnson, an employee with the U.S. Department of Labor here. 


Johnson is a space management specialist for the department. She is 
responsible for supervising office moves and renovations, preparing renovation 
layouts and floor plans, working with contractors and craftsmen, preparing 
cost estimates and handling interior design projects. 


"I’ve encountered problems on several jobs, particularly when I started 
out," Johnson said. "The problems were not so much because I was a woman, 
but because I was a black woman, and I was giving the orders. 


"There have also been times when a contractor has questioned my judgment, 
and I realized it had nothing to do with my ability to manage or supervise the 
project," Johnson said. 


During those times, Johnson said she would let the contractor know that 
the job would be done her way or not at all, “and it worked." 


Johnson didn’t plan on a career in space management. She began her 
federal career in 1962 with the U.S. Postal Service as a clerk-typist. Her 
career goal at that time was to be a secretary. 


Johnson joined the Labor Department in 1966 as a secretary in the space 
management division. In 1975, management placed her in the Upward Mobility 
Program as a space management trainee. In time, through specialized training 
and hard work, she became a space management specialist. 


"I laugh when I think of some of the things I’ve had to do in order to 
get a job done," Johnson recalled. "I have spackled and sanded walls for 
painting, pulled up old carpet, hung pictures and moved and set up furniture 
by myself. 


"But I like my job because it’s a challenge," she said. "It’s a 
challenge in the sense that I have to deal with different types of people, 
personalities and work assignments. And it’s a challenge because you have to 
pay particuler attention to so many details in order to get the job done 
correctly." 


Johnson feels that other women, especially black women, should pursue 
careers in non-traditional fields. The work is demanding but worth it, she 
said. 


# # # 





FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


The law creating the U.S. Department of Labor was signed by President 
William Howard Taft on March 4, 1913, according to a publication, "The 
Origin of the U.S. Department of Labor." 


# # # 


Although the U.S. Department of Labor was not created as a seperate 
Cabinet-level agency until 1913, the movement for establishing it began 
after the Civil War when William Sylvis, the most important labor leader 
of his day, advocated such a move. 


#44 


In 1869, Massachusetts pioneered by creating the first bureau of 
labor statistics in the world, according to "The Origin of the U.S. 
Department of Labor," available from the department's Office of Information 
and Public Affiars in Washington, D.C. 


# # # 


The predecessor to the U.S. Department of Labor on the federal level 
was the Bureau of Labor, in the Department of Interior, created in 1884, 
according to "The Origin of the U.S. Department of Labor," an historical 
sketch available from the department. 


# # # 
Although the U.S. Department of Labor did not become a separate Cabinet- 
level agency until 1913, a bill signed by President Theodore Roosevelt 
created the Department of Commerce and Labor in 1903. 


# ## 
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